George’s first draft on the social care interns programme  NB using the same title 
Reflections on a two year project to support Interns and Champions to build research capacity in older adult social care
As a strong advocate for promoting a greater partnership between social care practitioners and researchers I have long been a committed protagonist for the value of ‘treasure sharing’ across the 2 often disconnected worlds. Promoting and facilitating grass root front line care workers and those with roles in social care to the rigour of evidence informed expertise has been a long time commitment of mine.
My background, coming out of many years of senior NHS clinical, managerial, health authority policy development and commissioning work into owner care homes for older people, has shown me the stark contrast between how central research application is in health care and almost invisible it is in social care settings.
The 2 year supported intern programme coordinated by the Peninsula Applied Research Collaborative ( PENARC) enlisted a number of people from various cross disciplines in Devon and Somerset with the common connection being working in a social care facing type of role.  We recruited care home leaders, NHS professionals from health care specialities including mental health, podiatry, community nursing and also a local authority supported living commissioning lead.
So often the barriers to having more ‘real time participation’ of social care activists and enthusiasts in taking an interest in research work stop active reflection and ensuring skills and knowledge enhances care best practices and attitudes to a culture and environment of progressive vibrant work. The factors that prevent engagement in research includes: 
· making time to develop the knowledge and skills
· leadership priorities not being able to accommodate participation in research,
· diffidence in terms of the technical insights and understanding, 
· not having a positive attitude to research principles and practices
· feeling the language gap is contextually far removed from the frame of reference for most social care practice
· not having the skills and confidence to embark upon a research led/ informed learning journey
Our primary driver during the programme has been to balance ‘skilling up and empowering’ our interns giving maximum support through coaching and mentoring and ensuring they were able to choose particular projects to take forward and implement service improvement and positive change in their existing workplaces.  Even the recruits from within care home settings needed to make sure protected time to join in person events, coaching and mentoring sessions and project development time was given dedicated time.
The 2 year programme has reached its conclusion after a brilliant celebration event with interns presenting their project success to a large audience of interested parties but as the saying goes there is no question that the work was “not the end nor the beginning of the end but the end of the beginning”. 
Our journey with the interns has been extremely exciting witnessing a significant increase in confidence from the participants in their chosen practice areas.  We had one intern developing a software tool to assist and streamline better access to domiciliary care, another took on a special interest in the use of weighted blankets to ease distress and agitation.  We also have a project being taken forward to set up a care home foot care special interest group with elements addressing the high incidence of diabetes in residential care settings.
In summary this supported programme we hope and believe has set a massively important precedent to have more trusting and trusted partnership between research leaders and social care and care home activists building on the amazing success of our work here in the south west.
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